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5,

8.

SECURITY GUARDS, ATTENDANCE OFFICERS, COMMUNITY AIDE

ALDES/EDUCATIONAL INTERPRETERS FOR THE AUDITORILY
HANDICAPPED

EDUCATIONAL INTERPRETERS FOR THE AUDITORILY

HANDICAPPED

LIFEGUARD

The provisions of this agreement shall not apply to the following
smployees:

FEEN
o

W RS
PO

1.

Managerial Executives

Professional Employees

Supervisors within the meaning of the New Jersey
Employer-Employee Relations #Act.
Substitute/Temporary

Definitions

1.

o

EMPLOYEE

Unless otherwise indicated, the term "employee" when used
hereinafter in this agreement, shall refer to all employees
represented by the Union in the negotiating unit as above
defined and references to male employees shall include female
employees.

SUBSTITUTE/TEMPORARY EMPLOYEE

Substitute/Temporary shall be considered as any employee(s)
doing  unit  work ofn & per diem or hourly basis.
Substitutes/Temporary shall not be permitted to fill wvacant
pusitions Tor more than ninety (9@) consecutive days.

PERMANENT EMPLOYEE

A employee who has acquired Civil Service permanent status in
his position after the satisfactory completion of a
probationary period.

PROVISIONAL EMPLOYEE

An employee appointed to a permanent position pending the
regular appointment of an eligible person from a special re-
employment, regular re—employment or employment list.

PART-TIME EMPLOYEE

An employee whose regular hours of duty are less than the
regular or normal work week for that class of work.
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ARTICLE IX

NEGOTIATIONS PROCEDURES

Collective negotiations concerning terms and conditions of
employment shall begin on or about October 156th of the vyear
preceding the expiration date of the agreement.

During negotiations the Board and the Union negotiating teams shall
have the right to present relevant data to exchange points of view
and to make proposals and counter proposals.

This agreement shall not be modified in whole or in part by the
parties, except in writing duly executed by both parties.

The parties agree to conduct themselves in accordance with Chapter
123-PL1974 on matters affecting terms and conditions of employment.

The Board of Education shall retain all rights consistent with Civil
Service Laws and Regulations.

The Board of Fducation reserves the right to establish new positions
and their salary ranges.

In the event that during the contract period any changes occur
affecting terms and conditions of employment, said changes shall be
negotiated according to PERC regulations.



ARTICLE IIT

Grievance Procedures

Definitions

1.

A grievance is an allegation by an employee, employees or the
Union that there is a wviolation in the interpretation,
application or administration of the terms of this agreement.
A grievance may also be an allegation by an employee, employees
or the Union concerning an administrative decision of the
principal or immediate supervisor. Such grievance may be
appealed up to and including Level Three; the decision of the
Superintendent shall be final with respect to grievances
concerning administrative decisions.

An "aggrieved person" is the person or persons making the
claim.

A "party in interest" is the person or persons making the claim
and any person who might be required to take action or against
whom action might be taken in order to resolve the claim.

Purposes

The purpose of this procedure is to secure, at the lowest pessible
level, equitable solutions to the problems which may from time to
time arise affecting employess. Both parties agree that these
proceedings will be kept as informal and confidential as may be
appropriate at any level of the procedure.

Procedure

Since it is important that grievances be processed as rapidly
as possible, the number of days indicated at each level should
be considered as a maximum and every effort should be made to
expedite the process. If at any level a response from the
appropriate party is not rendered within the specified time
limits of that level, the grievance shall automatically proceed
to the next level. The time limits specified may, however, be
extended by mutual agreement.

In the event a grievance is filed at such a time that it cannot
be processed through all the steps in this grievance procedure
by the end of the school year and, if left unresolved until the
beginning of the following school vyear, could result in
irreparable harm to a party in interest, the time limits set
forth herein shall be reduced so that the
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grievance procedure may be exhausted prior to the end of the
school year or as soon thereafter as is practicable.

(a)

(b)

(a)

(b)

(c)

Any aggrieved person may be represented at all stages of
the grievance procedure beyond Level One, at his/her
option, with a representative selected or approved by the
Union.

If a grievance affects a group or class of employees, the
Union may submit such grievance in writing to the
Superintendent directly and the processing of such
grievance shall be commencad at Level Three.

Level One

fant employee with a grievance shall first discuss it with
his principal or immediate supserior with the objective of
resolving the matter informally at this level.

Level Two

If, as a result of the discussion, the matter is not
resolved to the satisfaction of the employee, within five
(5) school days the employee shall set forth their
grievance in writing to the principal, specifying:

(1) the nature of the grievance

(2) the contract article, work rule, school
policy, extent of injury, loss or in-
converience.

(3) the remedy that the employee is sesking
to resolve their grievance.

The supervisor or principal shall render their decision
to the employee in writing within five (5) school days of
receipt of the written grievance.

Level Three

If the agarieved person is not satisfied with the
disposition of his grievance at Level Two, they shall
file the grievance with the Superintendent or his
designee within five (5) days.

o






The Superintendent or his designee will render their
decision within ten (1©) days after receipt of the
grievance.

(d) Level Four

If the aggrieved person is not satisfied with the disposition
of their grievance at Level Three, they shall file the
grievance with the Board of Education Secretary within ten (1@)
school days. The Board of Education, at its sole option, shall
conduct a hearing before the full Board or a Committee of the
Board. A decision shall be rendered by the Board within thirty
(3@) days of referral of the grievance. Only one (1) grievance
Wwill be presented at the meeting with a thirty (392) minute
limitation to the grievance presentation.

(e) Level Five

If the aggrieved person is not satisfied with the disposition
of their grievance at Level Four, the Union may raquest g
review by a third party. Such request must be made in writing
to the Board of Education through the Superintendent's office
within ten (10) days of the said Union's receipt of the Board's
decision. The Board of Education shall not be required to give
reasons for its decision and the Board's decision in the
following matters shall be final and not subject to appeal to
an arbitrator:

{1) Any matter subject to any N.J. Civil Service Laws,
rules or regulations or any matter within the
jurisdiction of the N.J. Civil Service Commission.
If  Civil  Service determines that it has
jurisdiction, there shall be no further appeal
under the grievance procedure. The matter will he
subject to a Civil Service Settlement Conference
and 1f not resolved at that level shall proceed to
a formal Civil Service Hearing.

(2) A complaint of a probationary employee who has not
been offered permanent employment.

{(3) If the matter is not subject to NJ Civil Service,
the aggrieved person will proceed with their
arievance to arbitration as set forth in Section 5.



C.

Miscellaneous

o)

{a)

(b)

The following procedure will be used to secure the
services of an arbitrator:

{1 A joint request will be made to the American
Arbitration #Association to submit a roster of
persons qualified to function as an arbitrator in
the dispute in question.

(2) If the parties are unable to determine a mutually
satisfactory arbitrator from the submitted list,
they will request the American Arbitration
fssociation to submit a second roster of names.

(3 If the parties are unable to determine within ten
(1®) school days of the initial request for
arbitration, a mutually satisfactory arbitrator
from the second submitted 1list, the American
Arbitration Association may be requested by either
person to designate an arbitrator.

The arbitrator shall limit himself to the Iissues
submitted to him and shall consider nothing else. He can
add nothing to, nor subtract anything from the Agreement
between the parties or any policy of the Board of
Education. The recommendation of the arbitrator shall be
advisory on the parties until such time that the Board of
Fducation rejects the decision of the arbitrator.
Grievances submitted to Level Five subsequent to such
rejection shall be binding on the parties.

Fach party will bear the total cost incurred by themselves.

The fees and expenses of the arbitrator are the only costs
which will be shared by the two parties and such costs will be
shared equally.

(a)

(b)

Failure at any level of the procedure to appeal a
grievance to the next level within the specified time
limits shall be deemed to be acceptance of the decision
rendered at that level.

It is understood that employees shall, during and
notwithstanding the pendercy of any grievance, continue
to function in their duties until such grievance or any
eTfect thereof shall be fully determined.



ARTICLE IV

EMPLOYEE RIGHTS AND PRIVILEGES

Pursuant to Chapter 123, Public Laws 1974, the Board hereby agrees
that it shall not discriminate against any gmployee with respect to
hours, wages or any terms or conditions of employment by reason of
his membership in the Union or the processing of any grievance.

Whenever any employee is required to appear before any
administrator, supervisor or the Board of Education concerning any
matter which will adversely affect the continuation of that employee
in his/her position, employment or the salary or any increments
pertaining thereto, then she/he shall be given prior written notice
of the meeting and the reasons for such meeting or interview and
shall be entitled to have a representative present to advise her/him
and represent her/him during such meeting or interview. fny
suspension of an employee pending charges shall be in accordance
with State Laws and requlations. This dogs not apply to informal
conferences involving administrative directives.

No employee shall be prevented from wearing pins or other
identification of member ship in the Union or its affiliates except
if it becomes a safety hazard.

Employees who are suspended without pay but found innocent at
conclusion of the Civil Service disciplinary process shall be
reimbursed for withheld pay.

Involuntary transfers of employees from one school or work location
to another school or work location shall be made only for cause or
Justification.



ARTICLE ¥

UNION RIGHTS AND PRIVILEGES

The Board, subject to law and subject to its policies, agrees to
furnish to the Union in response to a reasonable request such
available information that may assist said Union and the Board in
the determination of proper subject matter for negotiations or
grievances.

Whenever any representative of the Union or any employee is mutually
scheduled by the parties to participate during working hours in
negotiations, grievance proceedings, conferences or meetings, he
shall suffer no loss in pay.

Subject to the approval of the Superintendent of Schools, the Union
and its representatives shall have the right to use school buildings
at reasonable times and reasonable intervals in accordance with
existing Board policy concerning the use of school buildings. No
such activities of the said Union or its direct or indirect
representative shall interfere with or in any way interrupt normal
school activities.

The Union shall have the right to use the inter-school mail
facilities and school mail boxes as it deems necessary subject To
the approval of the Superintendent of Schools. Said Union shall
have access and use of existing bulletin boards within the lmmediate
work areas of affected employess.

The rights and privileges of the Union and its representatives as

set forth in this Agreement shall be granted only to the said Union
as the exclusive representative of the unit employees.

1@



ARTICLE VI

ANNIVERSARY DATE

All employee anniversary dates shall be effective as of July 1 of each year,

ARTICLE VIT

PROMOTTONAL INCREASES

When an employee is granted a promotion, as is defined from one classification
to the next, that employee shall be granted one increment at the rate of the
new classification. The date of promotion shall then be considered the
anniversary date for the purpose of future salary increments in the new
classification.

ARTICLE WIII

JUST CAUSE PROVISTIONS

Mo employee shall be disciplined, reprimanded, reduced in rank or compensation
or deprived of any advantage without just cause. fAny such action asserted by
the Board, or any agent or representative thereof, shall not be made public
and shall be subject to the grievance procedures herein set forth.

ARTICLE IX
OVERTTIME

A All employees shall be pald time and one-half for sll hours worked
beyond forty (49) hours in any one (1) week. In calculating said
forty (4@} hours per week, all sick days, vacation days, holidays
and personal leave days shall be counted and included for purposes
of calculating overtime.

B. 11l overtime will be rounded off to the nearest 15 minutes at the
end of each day period. This will be remunerated at the rate of

time and one-half the hourly salary.

C. ALl overtime remuneration shall be at the proper rate and payment
made no later than the second reqular pay day if possible.

11



0.

Overtime that is available shall be allocated based upon seniority
on a rotating basis within each school or work location and within
each job classification within each school or work location on each
separate shift.

Security Guards and Attendance Officers fo be paid time and one~half
for all hours worked beyond the contractually defined work week but
not less than thirty five (3%5) hours.



ARTIGLE A

EMPLOYMENT PROCEDURES

Employment of personnel will be in accordance with applicable
provisions of the Civil Service Statute as enacted and amended by
the Legislature and applicable regulations now in effect or
hereafter promulgated by the Civil Service Commission.

Promotional Posting

Yacancies in promotional positions in the maintenance department,
which the Board intends to fill, are to be posted with notice to the
office of Amalgamated Local 2327 UAW. Maintenance employees who
desire to apply for the open position shall apply for such within
five (5) working days of the date of announcement. In Tilling the
positions, seniority will be considered.

Posting of aides/food service full-time vacancies. Whenever a full-
time position becomes wvacant or available in the aide or food
service classification, where less than full-time positions exist,
part—time aides and food service employees shall be notified of the
full-~time vacancies so that those individuals, should they so elect,
may apply for the full-time positions in accordance with established
Board procedures.

All full-time job wvacancies shall be posted by way of notice on
pulletin boards in each building office with & copy of =sach job
posting to be sent to a union designee through the inter-school mail
system and a copy te Local 2327 UAK,

Food service workers. During the life of this contract, the number
of food service workers working less than five (5) hours per day
shall not exceed forty (4@) for the first year of the contract;
Forty~five (45) for the second year of the contract; and fifty (59)
for the third year of the contract. Increases to 45 and 5@ shall
ot take place until new school(s) are built.

As the Board constructs new facilities, the parties to this contract
agree to negotiate the ratio of full-time to part-time food service

workers.

The Board will offer full time Food Service positions, if available,
to part time Food Service Workers, based on senlority.

13



G.

The Board of Education shall furnish the Union each pay day, the
names and addresses and job positions of all new hirees and the
Board shall further advise each new hirese that it is important for
him/her to report to the Local 2327 UMW within ten (10) days of
employment;.

Snow Day: When the Board of Education District Office is closed due
to snow/inclement weather, twelva-month employees called in will
receive their reqular rate of pay.

14



6l1  employees

ARTICLE XTI

Facilities and Equipment

where applicable shall be provided with the appropriate

equipment necessary to do a high quality of work.

1.

4.

Bus drivers shall be provided with the necessary implements and
available space Tor washing and cleaning vehicles.

A1l employees shall be provided proper lavatory and rest room
facilities.

Return of Buses

Bus drivers returning from field trips later than 12:0@ p.m.
Wwill be permitted to take their buses home provided said buses
are parked on the driver's property and not on a public street,
and returned the next calendar day not later than 7:@@ a.m.
This procedure shall apply unless due to special circumstances,
different instructions are provided by the Coordinator of Pupil
Transportation Services.

Bus drivers who are required to drive a school bus
to the New Jersey State Inspection Station and who
are required to spend more than one and one-half

(1 1/2) hours at the inspection station, shall be
compensated at their normal hourly driving rate for
all time spent at the inspection station in excess
of one and one~half (1 1/2) hours. The individual
bus driver must provide proof of time spent at the
inspection station.

Transportation department to assign school buses without regard
to seniority in order to permit uniform wear and tear of bus
fleet. If the assignment is done for any other purpose it
shall be subject To the grievance procedure.

SECURITY GUARDS AND ATTENDANCE OFFICERS:

1.

The Board shall pay for the cost of uniforms and/or the cost of
laundering security quard uniforms.

pattendance officers to be provided a jacket identifying them as
school district employees.

185






3. The Board will continue to sesk a used police vehicle for use
at the high school campus by security guards.

GARAGE MECHANICS AND MAINTENANCE PERSONNEL

The Board shall provide an annual allowance for steel toed shoes in
the amount of $10©.00. These employees wWwill be required to wear
steel toed shoss on the  job. Failure to comply with this
requirement will result in disciplinary action.

In order to receive the annual allowance for steel toed shoes, The
employee must present an original receipt for reimbursement, not a
copy. The original receipt will be maintained by the Board. Should
the employee require use of the receipt, the receipt will be made
avallable to the employes.

UNIFORM ALLOWANCE FOR MECHANICS

Garage Mechanics shall receive $150.00 per year for steel toed
shoes. The Board shall also purchase one winter work jacket per
year for Garage Mechanics.



SEPARATIONS AND DEMOTIONS

The separation, lay-off, demotion, suspension, removal, resignation and/or

reinstatems
provision

Legislature
promulgated

nt of unit personnel shall be in accordance with applicable

of the Civil Service Statute as enacted and amended by the

and applicable regulations now in  effect or hereinafter
by the Civil Service Commission.

ARTICLE XITT

EMPLOYEE EVALUATION

Frequency and Review

Evaluation shall be made at least once each vear for all employvees
who have worked at least three (3) months during the rating period.
Fach employee shall be given a copy of his performance evaluation
and shall have the opportunity to review such evaluation with the
supervisor who made the evaluation prior to its being placed in his
persorinel file. Appeals on adverse performance evaluations shall be
resolved through the grievance procedure.

No Separate File

An employee shall have the right to inspect his/her official file
kept in the personnel office.

Although the Board agrees to protect the confidentiality of
personnel references and other similar documents, it shall not
establish any separate personnel file which is not available for the
employes's inspection.

17



ARTICLE XIV

WORK YEA&R

Tern (1@) month employees

The work year for the following shall be in accordance with the
teachers' work year (185 days):

1.
2.

fAides
Fducational Interpreters Tor the auditorily handicapped.

The above employees' work yegar shall be the same as the
teachers' work year, which shall include any in-service days
required pursuant to the teachers' calendar. On days that
students are not in school, such as in-service days, these
employees shall work a normal workday which shall not be less
than four (4) hours in duration.

The following ten month semployees shall work 184 daye per year:

1.
2.

A1l food service personnel
School bus drivers

Twelve (12) month employees (July 1 - June 30)

1.
2.

Mechanics and helpers
Plant operations and maintenance personnel

i8
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The parties acknowledge that the above two-step advances on the
Salary Guides are designed to resolve any claimed inequities as to
salary and shall not be corisidered a past practice of the Board or
past practice as to any future contracts,

The Union agrees to withdraw all unfair labor practice charges
currently pending at PERC.

ALl emplovees working outside of their job classification shall receive the rate
of pay of the higher classification only after working in said higher
classification for a period of five (5) days in any cne contract year.

Aides ~ any new hirees without twelve {12) college credits shall be assigned to
Aides 1 Guide.

Employees are to be pald in accordance with the salary guide but not less than
the minimum nor more than the maximum based on the appropriste classification and
creditable experience. Increments shall be made effective on the employee's
anniversary date as set forth in Article VI; additional salary adjustments shall
be deemed the employee's general wage adjustment and shall be effective on July
1st of each respective year. Personnel employed less than full time shall be
paid a pro-rated amount based on the scheduled work period within the appropriate
classification. .

SALARY GUIDES ATTACHED HERETO AS APPENDIX A.

E. pdditional Pay for Black Seal Boiler License

Qualified employees who possesses a walid, current Black Seal
Boiler License, and who verifies such to the Secretary of the
Board of Fducation shall be entitled to $890.0@ per year added
to his/her annual salary. Employees who apply Tor such
entitlement after the start of the fiscal year shall be
eligible for a prorated portion of the amount shown. Initial
payments shall begin in the month following the month in which
verification is made. It is the employee's responsibility to
renew such license and to apply for the entitlement. Payments
shall terminate on the date of expiration of licenses not
properly renewed and verified.

Those employees currently receiving a stipend for Black Seal
Boiler license as of September 1, 2001, shall be grandfathered
and shall continue To recaive said stipend. The parties have
agreed to a list of said grandfathered employees.

Those employess not listed on the grandfather list and all
future hires after September 1, 2001, obtaining & Black Seal
License will receive the $800.00 per year stipend only if
working in the job titles of Custodian, Supervisor of Bullding
Services, Building Maintenance Worker, Senior Building
Maintenance Worker and Senior Custodian.

20



Seven—Hour Instructional Aldes(Educational Aides)

A1l new hirees as seven-hour classrovom aldes shall be required
to possess a high school diploma, plus a minimum of twelve (12)
college credits. The twelve (12) vollege credits shall be in
gducation related courses only. Severn-hour ¢lassroom aldes who
were employees of the Board of Education as of September 8,
1992, shall be sxempt from this requirement.

Those clerical aides employed prior to September 1, 1293 shall
not be required to meet contract educational requirements as

outlined above for employment as Educational fides.

Bilinagual Interpreters

The parties recognize that there are certain aides who on
occasion are utilized as English/Spanish translators. Ouring
those times when sald aldes serve as translators, they shall
receive their normal hourly rate of pay and shall receive an
additional one-half (1/2) of their hourly rate of pay. Said
additional compensation shall be received only for that time
when the aide actually serves as a translator and shall be with
the approval and verification of the school principal.

fides/interpreters for the Auditorily Handicapped

Those employees working part-time as aildes and part-time as
interpreters for the auditorily handicapped shall be pald at
the rate of four (4) hours per day as interpreter, and three
(3) hours per day as alde.

Shift Differentiasl

ALl employees working during the second shift shall be
compensated an additional twenty-five ($.2%) cents per hour for
each hour worked during the second shift. all employees
working during the third shift shall be compensated an
additional thirty-five ($.35) cents per hour for egach hour
worked during the third shift.

Shift Differential for Maintenance Personnel {Pool

Maintenance)

The maintenance personnel who are responsible for the swimming
pool maintenance at the High School work a shift from 3:30 a.m.
until 12:9@ noon. These Individuals shall receive the shift
differential applicable to the third shift for all hours worked
during the period of time from 3:30 a.m. until 7:@® a.m. All
hours worked after 7:00 a.m. shall be paild at the normal rate
of pay.

21



Diesel Mechanics

Those Diesel Mechanics receiving an ASE certification shall
receive a stipend of $500.00 per year. In order To receive
said stipend, the employee must pass three of the six ASE
tests, not including the air conditioning test. The employee
will pay for the ASE test, however, if the employee
successfully completes the tests, the Board shall reimburse the
smployee a sum not To exceed $150.00,

Transportation Mechanics

Those Transportation Mechanics qualifying as Diesel Mechanics
shall be moved up one step on the salary guide. There shall be
no change in the current job title.

Certified Pool Operator

Those individuals designated as Certified Pool Operator by the
Board of Education shall receive a stipend of $300.00 per year.

Seniority for Shift Preference

If an employee satisfies all job title qualifications, then in
that event, seniority shall control for selection of shift
nreference.

Advance Deqgrees for Instructional Aldes

Those Instructional Aides (on Aldes Sslary Guides No. 2 and No. §)
shall receive an additional stipend of $400.@0 per year for an
Associates Degrees. Those Aldes on Salary Guides No. 2 and No. 5
having a Bachelors Degres shall receive a sTipend of $600.00 per
YEEr .,

The fAssociates Degree or Bachelors Degree must be related to the

employee's job title. The employee must present a copy of the
transcript or diploma in order to receive the stipend as noted.
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ARTICLE XVI

Except for part-time personnel whose working hours are prorated, the work day
of employees covered by this agreement shall be as Tollows:

FOoD

Aides working a seven (7) hour day shall receive a thirty
(3®) minute uninterrupted lunch period to be included
wWwithin the sewen (7) hour day.

SERVICE PROGRAM

(&)

(b)

(¢)

Senior Cooks ~ seven (73 hours excluding a thirty (3@)
minute uninterrupted lunch period.

fesistant Coocks ~ five (%) hours excluding & thirty (30)
minute uninterrupted lunch period.

Food Service Workers — five (5) hours excluding a thirty
(32 minute uninterrupted lunch period.

PUPIL TRANSPORTATION SERVICES

(a)

(b)

Mechanics and helpers ~ eight (8) hours excluding a
thirty (30) minute uninterrupted lunch period.

School Bus Drivers - Bus drivers shall be paid on an
hourly basis as per the salary guides attached hereto.
Bus drivers shall be paid in accordance with a package
based upon hours driven. The package hours shall include
1.2% hours per day which includes completion of pre-trip
bus inspections; refusling bus; maintaining route sheets
and seating charts on file; cleaning and washing bus;
meetings and parent conferences not to exceed thirty (3@)
minutes per day; completing required reports; lateness
due to bad weather breakdowns; or disciplinary problems.

Four (4) bus driver workshops shall be held annually.
The length of the workshop shall co~incide with the
driver's hourly package.

Peneion Credit. All additional run hours for school bus
drivers which are continuous during the school year shall
be calculated into the base salary such that pension
credit is provided, contingent upon approval of the
pension bureau.



4.  MAINTENANCE

(a) Maintenance ~ eight (8) hours excluding a thirty (30)
minute uninterrupted lunch period.

Work schedules showing the employees shifts, work days and hours shall be
gstablished and posted in work locations by the school principal and/or immediate
supervisor.

One (1) uninterrupted ten (1@) minute break period shall be permitted sach work
day for all full-time employees.



ARTICLE XVII

Health Care Insurance Prodram

1. New Jersey Health Benefits Plan

At the option of each full-time, permanent employee whose regular
work week is twenty (2@) hours or more, the Board of Education shall
furnish individual, employee/spouse, parent/child and/or fTamily,
full premium  coverage for all eligible employees for
hospitalization, dental, prescription and wision plans during each
year of this agreement. the coverage provided under hospitalization
shall be equivalent to the New Jersey S$tate Health Benefits Plan.

Should the Board elect to change the health insurance carrier during
the term of this agreement, the level of benefits shall not be
decreased except as set forth in this contract.

The Board to pay the full premium costs for such insurance for the
duration of this contract.

The parties acknowledge that the Board currently provides health
insurance benefits pursuant to a plan with Aetna/US Healthcare. The
Board currently provides two plans, the Patriet ¥V and Patriot X.
Effective the third year of this contract, Patriot X Plan is amended
as follows: The co—pay for specialists shall increase from $15.00 to
$25.00; and co-pay for Emergency room visits shall increase from
$35.00 to $50.00.

2. Prescription Drug Plan

The Board of Education shall furnish an individual employee/spouse,
parent/child and/or family full premium prescription-drug insurance
policy to all eligible and desirous emplovees whose regular work
week is twenty (20) tours or more.

Effective October 1, 2004, current co-pay of $5.90 generic/$15.00
brand mame shall be incressed to 35.00 generic/$325.00 brand name.

The co-pays noted above shall apply to mail in prescriptions.

The Board to pay the full premium costs for such insurance for the
duration of this contract.
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3, Dual Health Insurance Coveradge:

Health Care

Those employees who have health insurance coverage Tthrough a spouses;
other health insurance; or who opt to not receive health insurance
caoverage through the Board, shall receive payment equal to thirty
per cent (30%) of the premium cost to the Board. &n employse shall
be permitted to opt out of a particular program, such as
prescription drug coverage and be compensated Tor 30% of that
individual premium. Should a change of life event occur, i.e.,
death of spouse or divorce from spouse, then in that event, the
employee shall be permitted to re-enroll in the Board's health
insurance plan without penalty.

This plan option will be in compliance with Section 125 of the
ITnternal Revenue Code, cash payments made pursuant o this are
taxable to the employee(s) electing cash in liew of health and
hospitalization insurance. This option is governed under the
Yingland Board of Education Cafeteria Plan effective as of July 1,
1996. (Copy on File).

Insurance Program:

4. Any  employee who has reached sixty-five (65) years of
age and is covered under Medicare shall receive the cost of
Medicare payments equal to, bubt not exceeding the cost of insurance
coverage granted o other smployees covered by this agreement.

5. For the duration of this agreement, the Union shall make
available to permanent personnel whose regular work week is twenty
(20) hours or more, disability insurance. Said insurance shall be
CHNA Disability Income Insurance Flan, the premiums for which shall,
during the period of this contract be two per cent (2%) of the gross

pay.

7. The Board reserves the right to change the insurance carriers
provided that benefits are equal. IT is understood that should the
insurance cowverage set forth in the preceding paragraphs be more
Than the premium set forth in the preceding paragraphs at any time
during the course of this contract, then and in such event, the
Board's piremium contribution shall not exceed that

sat forth above.
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ARTICLE XVITIT

A. ALl emplovees covered by this agreement shall be granted paid
holidays according to the schedule listed below, except that hourly workers shall
receive no compensation for these days:

Holiday 2004 200% 2005 2006 20D6--2007
Independernce lay July 4 July 4 July 4
Labor Day Sept 6 Sept 5 Sept 4
Columbus Day Oct 11 Oct 1@ Qct 9
Election Day Nowv 2 Nov 8 Mow 7
Veterans' Day Nowv 11 Nov 11 Nowv 11
Thanksgiving Day Nov 25 Nov 24 Nov 23
Day after Thanksgiwving Nov 26 Mov 256 Nov 24
Christmas Eve Dec 24 Dec 24 Dec 24
Christmas Day Dec 25 Dec 25 Dec 25
Mew Year's Eve Dec 31 Dec 31 Dec 31
New Year's Uay Jan 1 Jan 1 Jan 1
M.L. King's Birthday Jan 17 Jan 16 Jan 15
Lincoln's Birthday Feb 12 Feb 12 Feb 12
President's Day Feb 21 Feb 2@ Feb 19
Good Friday Mar 25 fpr 14 Apr B
Easter Monday Mar 28 Apr 17 Apr 9
Memorial Day May 3@ May 29 May 28
B. Observance of legal holidays will be as above described except in any

instance where the date Tor the declared holiday is changed by executive order
or legislation. Said holiday shall be observed accordingly. As per statute,
Sunday holidays are observed on Monday.

C. Should a holiday fall on & Saturday, those employees working forty
{(42) hours per week shall receive, in lieu of the holiday, a compensatory day to
be taken during the annual Christmas holiday period while the schools within the
District are closed to students, or during the summer wvacation period while
schools are not in session to include not in session Tor summer school.

D. The holiday schedule may be adjusted by the Board of Education as
required by the school calendar. The parties acknowledge that the exact dates

of the above noted holidays may change based upon the school calendar.

E. vacation Days: WVacation for twelve month employees covered by this
contract shall be as follows:
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1. Up to 10 years employment: One day per month as per Civil Serwvice
Rules.

Between 11-15 years of employment: 15 days

16 years of employment: 16 days

17 years of employment: 17 days

18 years of eamployment: 18 days

19 years of employment: 19 days

20 or more years of employment: 20 days

L B3

~§ oy

The above wvacation days shall be awarded upon completion of the years
identified above.
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ARTICLE XIX
LONGEVITY
of experience with the Board of Education - $200 beyond base pay.

of experience with the Board of Education - $3@0 beyond base pay.

years of experience with the Board of Education - $5@@ beyond base pay.

more years of experience with the Board of Education - 3500 beyond base

Longevity shall be eliminated effective June 3@, 2007.

ARTICLE XX

COMPLAINT PROCEDURE

Procedural Reguirements

tny complaints regarding an employee made to any members of the
administration by any parent, student or other person which dogs or
may influence evaluation of an employes shall be processed according
to the procedure outlined below.

Meeting with Principal or Immediate Supervisor

The principal or immediate supervisor shall meet with the employee
to apprise the smployee of the full nature of the complaint and they
shall attempt to resolve the matter informally without the need to
be represented by the Union.

Righte of Representation

The employvee shall have the right to be represented by the Union at
any meetings or conferences regarding such complaint beyond the
informal meeting referred to above.
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ARTICLE XXI

DEDUCTION FROM SALARY

The Union Payroll Dues Deduction

1. The Board agrees to deduct from the salaries of its employees
dues for the Union, as said smployees individually and
voluntarily authorize the Board to deduct. Such deductions
shall be made in compliance with Chapter 233 N.J. Public Laws
of 1989 (MNJISA 52:14-15.%9e) as amended, and under rules
gstablished by the State Department of Education. Said monies
together with current records of any corrections shall be
transmitted to such person as may from time to time be
designated by said Union within a reasonable time following
the monthly pay period in which deductions were made. The
person designated shall disburse such monies To the Union.

fan

The Union named above shall certity to the Board, in writing,
the current rate of its membership dues. 1If said Union
changes the rate of 1ts membership dues, said Union shall give
the Board written notice prior to August 1 of each school
year.

Credit Union Checkoff

Employees may individually elect to have monies deducted from
their pay for deposit in the 65 Family Federal Credit Union and/or
the Cumco Credit Union. Upon authorization by the Credit Union and
the employee, said deductions shall be made each pay period and
transmitted to the credit union subsequent to said pay period.
Deductions may be changed no more than two (2) times during a fiscal
Year.

The Board shall make payments by payroll deduction to the CumCo
Credit Union, if requested by an employee.

Education Fund

Fffective July 1, 1391, the Board of Education agrees to pay one-
quarter (1/4) of one per cent (1%) of the total earnings of all
employees covered by this Agreement to the lLocal 2327 UAW Vimeland
Board Education Fund. The purpose of said Fund is to enable members
of the Union to pursue their individual educational goals and for
such other educational endeavors to be undertaken by the Union.

Payment shall be made by the Board of Education on & monthly basis

on or before the 15th day of the month following each month for
which the payment is being made.
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Fayments pursuant to this provision shall be directed to Local 2327
UAW, Vineland Board of Education Fund, 598-600 Shiloh Fike,
Bridgeton, NJ 083@3.

Each year, the Union shall provide an accounting to the Board of
Education as to how the Education Fund was spent.

Ul V—-CAP

Buring the life of this Agreement, the Board agrees to deduct from
the pay of each employee wvoluntary contributions to UAW V-CAP,
provided that each such employee executes or has executed the
tfollowing  "Authorization  for Assignment and  Checkoff  of
Contributions to UAW V~CAP" form; provided further however, that the
Board will continue to deduct the voluntary contributions to UAW Y-
CaP from the pay of each employee for whom it has on file an
unrevoked "Suthorization for  Assignment and  Checkoff of
Contributions to UaW Y-CAP" form.

Deductions shall be made only in accordance with the provisions of
and in the amounts designated in said "Authorization for Assignment
and Checkoff of Contributions to USW Y~CAP" form, together with the
provisions of this section of the Agreement.

A properly executed copy of the "Authorization for Assignment and

whom  wvoluntary contributions to UAW V-CAP are to be deducted
hereunder, shall he delivered to thse Board before any  such
deductions are made, except as to employees whose authorirations
have heretofore heen delivered. Deductions shall be made
thereafter, only under the applicable "Authorization for Assignment
and Checkoff of Contributions to Uasl v-Cap" forms which have been
properly executed and are in sffect.

Deductions shall be made, pursuant to the forms received by the
Board from the smployees first union dues period in the first month
following receipt of the checkoff authorization card and shall
continue until the checkoff authorization is revoked in writing.
The Board agrees to remit sald deductions promptly to UAW V-CAP, in
the care of the Internationsl Union, United Automobile, Aerospace
and Agricultural Implement Workers of America (UAW).

The Board further agrees to furnish UAW V-CAP with the name,
address, social security number, and date of last Authorization of
those employees Tor whom deductions have been made. The Board
further agrees to furnish UAW V-CAP with a monthly and year to date
report of each such employee's deductions.

The Union shall provide to the Board of FEducation an annual
accounting on the Union Education and Union Disability Funds.



ARTICLE XXIT

STCK LEAVE

all employees shall be entitled to sick leave with pay (based on their
aggregate years of service).

A

Amount of Sick Leave

1. The minimum sick lzave with pay shall accrue to any full-time
employes on the basis of one (1) working day per month during
the remainder of the first calendar year of employment after
initial appointment and Fifteen (1%) working days in every
fiscal year thereafter. It shall be accumulative with no
maximum limit. Part-time permanent employees and those
amployees working less than 12 months shall be entitled to
sick leave on & prorated basis.

2. an employee who has been reemployed shall be credited with the
total accrued sick leave at the termination of his previous
employment.

Definition of Sick leave

Sick leave is hereby defined to mean absence from post of duty of an
employee because of illness, accident, exposure To contagious disease,
attendance upon a member of the employee's immediate family seriously ill
requiring the care or attendance of such employee or absence caused by death
in the immediate family of such employee.

Reporting of absence on Sick Leave

1. A employee who shall be absent on sick leave for five (5) or more
sonsecutive working days shall be required to submit acceptable
medical evidence substantiating the illmess. Normally this shall
constitute a doctor's note.

(a) An employee who has been absent on sick leave for periods
totaling more than fifteen (1%) days in one calsndar year
consisting of periods of less than five (8) days shall have
fiis or her sick leave record reviewed by the Board and
thereatter may be required to submit acceptable medical
avidence for any additional sick leswve In that year. In cases
where an illness is of a chronic or recurring nature causing
recurring absences of one (1) day or less, only one submission
of such proof shall be necessary for a period of six (6)
months.

(b) The Board may reguire proof of illness of an employese on sick
leave whengver such reou1r9mmnt ap p ar gasonable. Mbuse of
sick leave shall be causs for dis indry action.



In the case of leave of absence due to exposure to contagious
disease, a certification from a doctor shall be required.

Irn the case of an employee attending a member of the employee's
immediate family, reasconable proof of same shall be required.

In the case of death in the immediate family, reasonable proof of
same shall be required.

The Board may require an employee who has been absent because of
personal illness, as a condition of his/her return to duty, to be
examined at the expense of the Board, by a physician designated by
the Board. Such sxamination shall sstablish whether the employee is
capable of performing normal duties and that his/her return will not
jeopardize the health of other employses.

pocumulated Sick Leave Upon Retirement

1.

any permanent employee employed by the Board of Education for a
minimum of fifteen (15) years ilmmediately preceding retirement shall
be granted a retirement or Terminal payment according to the
following:

(&) Terr month employees shall recelve payment equal to one-two
hundredths (1/200) of the final armmual salary based on the
last three (3) years of employment multiplied by a weighted
allowance of the accumulated sick leave days credited to the
emplovee.

(b) Twelve month employees shall receive payment according to one-
two hundredths and fortieths (1/24@) of the final annual
salary based on the last three (3) years of employment
multiplied by & weighted allowance of the accumulated sick
leave days credited to the employee.

The weighted allowance mentioned above shall be computed as follows:
fifty per cent (50%) of sick leave days accumulated, not to exceed
a maximum of $8,5%20.029 upon retiremant.

fbsence Without Leave

Any unauthorized absence of an employee from duty shall be an absence

without leave and may be cause for disciplinary action iIncluding removal.

Sick Leave for Bus Drivers

Bus drivers who have accumulated sick leave and are absent due to illness
shall be paid on the basis of their total daily pay for regular runs
permanently assigned to the drivers at that time.

&3
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ARTICLE XxIIX

LEAVES OF ABSEMNCE/PERSONAL DAY

Leaves of fbsence Without Pay

A leave of absence may be granted without pay to an employee for a period
not to exceed twelve (12) months at any one time. Such leave of absence may
be renewed for an additional period not to exceed twelve (12) months.

& leave of absence without pay for a probationary employes shall be
restricted to exceptional situations and shall not exceed sixty (60) days
nor be continued beyond the termination of the Temporary appointment or
position itself. 1In no case shall an employee receive entitlements while
on leave which sha/he could not receive while in active employment.

1. Military Leave

{a) A permanent employee who enters upon active duty with the

military or naval service in time of war or emergency shall be
granted a leave of absence for the period of such service and
three months thereafter,

(1) In case of service-connected illness or wound which
prevents her/him from returning to her/his employment,
such leave shall be extended until three months after
recovery, but not beyond the expiration of two years
after the date of discharge.

{(2) an employes who voluntarily continues in the military
service beyond the time when he may be released or who
voluntarily re-enters the Armed Forces or who acceptes a
regular commission shall be considered as having
sbandoned her/his employment and resigned.

(b) A permanent employee who enlists in a reserve component of the
Armed Forces of the United States or is otherwise required to
perform an initisl period of active duty for training pursuant
o the Reserve Forces fAct of 1955 (Reserve Enlistment Program)
shall be granted a leave of absence for such period of
training. BSuch leave is not considered military leave.

(c) fr employee with probationary status who enters upon active
duty with the Armed Forces or who, pursuant to the Reserve
Forces Act of 18585 (Reserve Enlistment Program) either enlists
in a ressrve component of the Armed Forces of the United
States or is otherwise required to perform an initial perioed
of active duty for training, shall be recorded as having
resigned.
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(d} A permanent employee who is & member of the National Guard or
Naval Militia or of a reserve component of any of the Armed
Forces of the United States who is required to undergo annual
field training or annual active duty for training shall be
granted a leave of absence with pay for such period as
provided by reqgulation. Such leave shall be in addition to
all regular approved leave.

A full-time temporary or provisional employee who is a member
of the MNational Guard or MNawval Militia or of a reserve
component of the Armed Forces of the United States who s
required to undergo fileld training or annual active duty for
training shall be granted a leavse of absence with pay as
provided by regulation.

o
4]
o

Maternity Leave

& maternity leave of absence shall be treated as an extended leave
which is granted for personal 1llness or disability with the
following added stipulations:

{a) fs soon as an employee becomas aware of her pregnancy, she
shall forthwith notify the Superintendent of Schools in
writing of the predicted date of birth and indicate the
tentative schedule of the anticipated period of absence for
maternity leave.

The emplovee may continue to work until the state of her
health or the welfare of the pupils determine that a leave of
absence commence. This determination shall be made after a
conference with the employee and consultation between the
immediate supervisor and the Superintendent of Schools. Where
disagreement regarding the dates Tor the commencement of leave
of absence arises, the Superintendent of Schools shall consult
with the School Medical O0fficer prior to making a decision.

(b)) A period of one working month (20 school days) immediastely
preceding delivery of the child and one working month
immediately following the birth date shall be the maximum
entitlement of sick leave days. There will be no allowance
for days during the months of July and August for ten month
employees. ALl emoluments due to the individusl employes
under sick leave provisions shall be provided during this
period.

{c) Prolonged absence before or after the authorized sick leave
period, except when mitigated by continuing illness arising
from or assoclated with child-bearing, shall be treated as
axtended leave and will be granted without pay.
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B.

Leaves of 8bsence With or Without Pay

1.

Fducational Leave

A permanent employee may be granted an educational leave with or
without pay as established by the Board regulations. The purpose of
such leave is to permit an employee to pursue special work or
training related to his employment and which will lmprove his
competence and capacity in the district. Such training must be of
direct wvalue to the Board and limited to increasing knowledge or
skills not directly available through in-service training. The
Board shall reimburse an smployee Tor tuition costs for any approved
colrse or training.

Jury/Witness Leave

an employee shall be given time off when:
{a) Performing jury duty

(b) Summoned to appear as a wWitness before a court, legislative
committee or Judicial or quasi-judicial body unless the
appearance is as a party to the litigetion in a matter
unrelated to his capacity as an employes of the school
district.

(c) Performing emergency clvilian duty in relation to national
defenze or other emergency when so ordered by the Governor or
the President of the United States.

Disability Leave: Sick leave Tnjury

fny employee who is disabled because of occupational injury or
disease may be granted a leave of absence with full or partial pay.
Ary amount of salary or wages pald or payable to an employee for
disability leave shall be reduced by the amount of workmen's
compensation award under the New Jersey Worker's Compensation Act
for temporary disability.

(a) Such leave shall not be granted beyond one (1) year from the
date of injury or illness.

(b) Medical or other proof relating to the injury or illness and
the pontinued disability of the employee shall be provided.

Union Business

& Union member may be granted a leave of absence without pay to hold
an elesoted office in the U.A.W., Amalgamated Local #2327 for a
minimum of six (8) months and a maximum of two (2) years.
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Leave of fAbsence With Pay

An employee may need to be absent from assigned duty due to a persoral
emergency situation or to attend To a personal matter which is, by its
nature, of such pressing importance that it can only be performed during
work hours. The total sllowance of temporary leaves of absence under this
Article shall not in the aggregate exceed three {3) days per year for fen
{12) month employees {(two with no reason) and four (4) days per year Tor
twelve (12) month employees (three with no reason).

Said personal days without reason shall not be taken on the day before or
the day after a school holiday, federal or state holiday. additionally, the
employee must provide a minimum of three (3) days notice prior to taking
said personal day without reason.

The Board will grant temporary leaves of absence with pay in order for the
employee to attend to an emergency or personal matter according to the
following:

(1) Any legal matter in which the employee, the employee's spouse,
employee's child or any member of the employee's household is
a party; at the time of said request, the employee may be
required to submit the name of the attorney and/or indicate
the place where such business is to be conducted for purposes
of verification.

(2) Marriage of the employee.
(3) Death or illness of an immediate family member.

(4) Death of a relative other than a member of the
immadiate family

{(5) Observance of any religious holiday(s) mandated by one's faith
where such observance prevents the employee from working on
said day(s).

(5) Death of an intimate friend

£7) Attendance at the marriage of a member of the immediate
Family.

(8 Participation in gradustion ceremonies or college orientation
of self, spouse or child.

(%) Home emergency, i.e., catastrophe, fire, storm damage.

{19) Any  other personal emergency at the discretion of the
Superintendent of Schools.



Notice of & desire for temporary leave shall be filed with the
Superintendent through the employee's supervisor on the form provided for
such purpose. The reason shall be indicated by the employee checking the
appropriate space on the form or by specifying a reason where the list does
not provide for same. This must “>ach the office of the Superintendent of
Sehnols not less than five (5) work days in advance of the date(s)
requested. (A walver of this time limit may be approved by the
Superintendent in an emergency.)

Employees may convert all unused temporary or personal leave days avallable
in any school year to accumulated sick leave. Once such days are corverted
to accumulated sick leave, said days cannot later be utilized for temporary
and/or personal leave days.

Vacation Davys

Where in any calendar year the vacation or any part T thereof is not granted
by reason of pressure of school district business, employees may request to
carry such days into the succeeding year only. such request must be

approved by the Assistant Superintendent for Business/Board Sscretary.
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ARTICLE XXLIV

Seniority Assignment of Bus Routes

Basic Route Packages

1.) Basic route packages which include kindergarten routes will be
assigned before the beginning of the school year by senlority and
consideration of the skill, ability and qualifications to perform
the work.

2.) Those drivers wishing to be placed on the list of those considered
shall apply in writing to the transportation coordinator not late
than August 1. Thereafter, the administration, at its discretion,
shall determine the assigrnment of routes.

3.) Selection made by the drivers shall be final and may not be changed
by them. When the driver selects his/her route package for the
coming school year, the driver will be notified whether or not this
route package has a paid lay-over time. Should the route package
have a paid lay-over time, and during the course of the year a
driver is needed to drive an extra run, the driver will not be paid
for that run. Extra routes will be assigned on a rotating basis
hetwgen all drivers who do not have a middle school included in
their route package.

4.3 Special education and handicapped routes shall be exempt from this
seniority provisions, howsver, during the school year, notification
shall be made to bus drivers of openings for these routes so that
interested drivers may notify the ftransportation office of their
desire to be considered. Final decision as to selection of drivers
for these routes rest with the Board.

fo s

o) Once bus routes are selected by bus drivers, the bus routes shall
not be changed between full-time drivers.

ATHLETIC TRIPS AND FIELD TRIPS

1.) Athletic trips and field trips shall beg assigned on a rotational
basis according to seniority, providing the driver has a walld
telephone number at their residence.

2.) Urivers wishing te be placed on the list of those to be considered
for such trips shall notify the transportation coordinator in
writing not later than fdugust 1.

3.) If a trip is offered and rejected, for whatever reason, the driver's

name Will be placed at the bottom of the rotation list. However, if
the driver has accepted a trip and then cancels that trip for
whatever reason, that driver will forfeit the right to that trip and
the next available trip.

3
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4.7 In the event that a trip is canceled after the bus driver has
reported for the assigrnment, the driver shall be paid for one hour
and assigned the next scheduled trip.

g1l bus trips within the City of Vineland and all bus trips outside the City
of Vineland shall be paid at the same rate.

Bus drivers who are assigned field trips or extra-curricular trips shall be
provided money in advance for payment of tolls and/or parking.
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C.

ARTICLE XXV

REPRESENTATION FEE (AGENCY SHOF)

Purpose of Fee

If an employee does not become & membar of the U.A.W., Amalgamated Local
2327, during any membership year {i.e. from July 1 to the following June 3@)
which is covered in whole or in part by this agreement, said employee will
be required to pay a representation fee to the Union for that membership

year.,

The purpose of this fee will be to offset the employee's per capita

cost of services rendered by the Union as majority representative.

amount of Fee

1.

Notification

Prior to the beginning of each membership year, the Union will
motify the Board in writing of the amount of the regular membership
duegs, initiation fees and assessments charged by the Union to its
own mambers Tor that membership year. The representation fee to be
paild by non-members will be determined by the Union in accordance
with the law.

Legal Maximum

In order to adequately offset the per capita cost of services
rendered by the Unicon as majority representative, the representation
fee should be equal in amount Tto the regular membership dues,
initiation fees and assessments charged by the Union fto its own
members and the representation fee may be set up to 8%% of that
amount as the maximum presently allowed by law. If the law is
changed in this regard, the amount of the representation fee
automatically will be increased to the maximum allowed, sald
increase to become effective as of the beginning of the Union
membership year immediately following the effective date of the
change.

Deduction and Transportation of Fee

Notification

Once during each membership year covered in whole or in part by this
fGgresment, the Union will submit to the Board a list of those
employees who have not become members of the Union for the then
current membership year. The Board will deduct from the salaries of
such employees, in accordance with paragraph 2 below, the full
amount of the representation fee and promptly Will transmit the
amount so deducted to the Union.

41



Pavroll Deduction Scheduls

The Board will deduct the representation fee in equal installments,
as nearly as possible, from the paychecks paid to sach employee on
the aforesaid list during the remainder of the membership year in
gquestion, The deductions will begin with the first paycheck paid.

(&) Ten (1@) days after receipt of the aforesald list by the
Board:; or

(b) Thirty (30) days after the employee begins his or her
employment in the bargaining unit position, unless the
employee previously served in a bargaining unit position and
continued in the employ of the Board in a non-bargaining unit
position or was on layoff, in which event the deductions will
begin with the first paycheck pald ten (18) days after the
resumption of the employee's employment in a bargaining unit
position, whichever is later.

Termination of emplovment

If an employee who 1is required to pay a representation fes
terminates his or her employment with the Board before the Union has
received the full amount of the representation fee to which it is
entitled under this Article, the Board will deduct the unpaid
portion of the fee from the last paycheck paid to said employee
during the membership year In question.

Procedure

Except as otherwise provided in this Article, the procedure for the
deduction of representation fees and the Transmission of such fees
te the Union will, as nearly as possible, be the same as those used
for the deduction and transmission of regular membership dues to the
Union.

Chanaes

The Union will notify the Board in writing of any changes in the
list provided for in paragraph 1 above and/or the amount of the
representation fee and such changes will be reflected in any
deductions made more than ten (1@) days after the Board received
sald notice.
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New employees

Or or about the last day of each month, beginning with the month
this agreement becomes effective, the Board will submit to the Union
a list of all employee who began their employment in a bargaining
unit position during the preceding thirty (30) day perlod. The list
Will include names, job titles and dates of employment for all such
gmployees.

D. Indemnification

1.

Liability

The Union agrees to indemnify and hold the Board harmless against
any liability which may arise by reason of any action taken by the
Board in complying with the provisions of this #rticle provided
That:

(&) The Board giwves the Union timely notice in writing of any
claim, demand, suit or other form of lisbility in regard to
which it will seek to implement this paragraph; and

(b) IFf the Union so reguests in writing, the Board will surrender

to the Union full responsibility for the defense of such
claim, demand, sult or other Tform of lisbility and will
cooperate fully with the Union in gathering evidence, securing
witnesses and in all other aspeots of sald defense.

Exception

It is expressly understood that paragraph 1 above will not apply to
any claim, demand, suit or other form of lisbility which may arise
as a result of any type of willful misconduct by the Board or the
Board's ilmperfect execution of the obligations imposed upon it by
this frticle,
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ARTICLE XXVI

Miscellaneous Provisions

Nondiscrimination

The Board and the Union agres that there shall be no discrimination and that
all practices, procedures and policies of the school system shall clearly
exemplify that there is no discrimination in the hiring, training,
assignment, promotion, transfer or discipline of employees or in the
application or administration of this agreement on the basis of race, creed,
color, religion, national origin, sex or marital status unless it is & bona
fide occupational requirement.

BOARD POLICY
This agreement constitutes Board policy for the term of said agreement and
the Board shall carry out the commitments contained herein and give them

full force and effect as Board policy.

TRAVEL ALLOWANCE

Senior cook or authorized designated employee shall be paid travel allowance
in the amount of $15%9.00.

The allowance shall be paid in two equal installments each year in February
and in June.

SEPARABILITY

If any provision of this Agreement or any application of this agreement o
any employee or group of employess is held to be contrary to law, then such
provision or application shall not be deemed valid and subsisting, except
to the extent permitted by law, but sll other provisiocns or applications
shall continue in full force and effect.

COMPLIANCE BETWEEN INDIVIDUAL CONTRACT AND MASTER AGREEMENT

Any individual contract between the Board and an Individual employee,
heretofore or herszafter executed, shall be subject to and consistent with
the terms and conditions of this agreement. If any individual contract
contains any language inconsistent with the agreement, this agreement during
its duration shall be controlling.

COURT ATTENDANCE

artendance officers, security guards and/or bus drivers who are required to
appear inmunicipal court because of employment related incidents, excluding
traffic violations, shall be paid at their hourly rate of pay. An official
document from the Court attesting to Court attendance must be provided by
the employee to receive payment.
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BUS BREAKDOWNS

Bus drivers shall be reimbursed for additional time, verified by the
Coordinator of Fupil Tranmsportation Services, which is added to the normal
daily runs due to breakdowns. This reimbursement shall be at the hourly
rate of pay or $14.1% per hour for employees grandfathered pursuant to this
contract.

BUS LAYOVERS

When an abbreviated session iz scheduled for intermediate and primary
schools only, bus drivers chall be reimbursed for layover time, verified by
the Coordinator of Pupll Transportation Services, between their
intermediate/primary afternoon runs and secondary afterncon runs. This
reimbursement shall be at the employee's hourly rate of pay.

MEAL REIMBURSEMENT

school bus drivers and aides shall be reimbureed for meals on field trips
as follows:

Lunch 11:30 a.m., - 12:3@ p.m. - $7.00
Dinner 5:Q0 p.m. - 6:00 p.m. - $10.00
Limited to bus drivers and aides only.

The driver must leave by 11:30 a.m. in order to receive payment Tor lunch
and return after €:00 p.m. in order to receive payment for supper.

The bus driver or aide must present a paild receipt from the food vendor in
order to be reimbursed for the lunch and dinner meals.

PRINTING AGREEMENT

Copies of this agreement shall be printed by personnel ot the Board on in-
house printing squipment within thirty (3@) days after the agreement is
signed.

NOTICE

Whenever any notice is required fo be given by either of the parties to this
agresment to the other, pursuant to the provisions of this agreement, either
party shall do so by registered letter or ordinary mail at the following
address:

1. f by the Union to the Vineland Board of Education, at the Board of
“ducation offices, 825 Plum Street, Vineland, New Jersey @836@.

2. IT by the Board to U.A.W., fmalgamated Local #2327,
98500 Shiloh Pike, RFLHthOH, NI B8302
Telephomﬂo (856 A%1-290@; Fax MNo. (858) 451-9911.



HEALTH AND SAFETY

The Vineland Board of Education shall endeavor to provide conditions of work
which are both safe and hegalthy in conformity with all Fsederal, State and
local laws.

Workshops

The Board of Education agrees to include in ite Workshops topics regarding
health, safety and training of employees.

Fducational Interpreters for the puditorily Handicapped

The parties rzcognize that the Board utilizes certain interpreters and the
Board internally shall refer to those individuals as such. The parties
further recognize that the Department of Personnel of the State of New
Jersey may refer to these individuals by way of a different title, and the
Board has no authority over the Department of Personnel.

Certification of Interpreters for the Suditorily MHandicapped

811 individuals who provide educational interpreting services, sign language
interpreting, oral interpreting or cued speech transliteration to students
who are deaf, hard of hearing or deaf/blind in Grades Preschool through 12
shall hold the Educational Interpreter Endorsement as reguired by N.J.ALC.
BA:9-13.18.

Surveillance Cameras:

Surveillance cameras which were installed by the Board in the work place
shall not be utilized by the Board to monitor the guality or guantity of
work performed by employees.

Chairperson of Locals

The Chairperson of Local 2327 may be granted leave of absence with pay as
requested during his/her term of office subject to approval by the
Superintendent or his designee. Such approval shall not be unreasonably
withheld.

Bomb Scares

ALl bomb scares shall be handled in accordance with Board policy and by
qualified personnel only.

WORKERS CARRYING BEEPERS

Workers carrying beepers to be identified by name to receive two (2)

additional hours per week. Should any worker not respond to a beeper call three
(3) times in any one (1) year, that worker Wwill lose this additional stipend for

&
3 p
L&

period of six (6) months. & list of workers to be paild for carrying beepers
attached to this agreemgnt.
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ARTICLE RAVIL

QURATION OF AGREEMENT

This agreement shall remain in full force and effect for a three (3) year
period from July 1, 2004 to and including June 3@, 2007. This agreement may
be extended by mutual consent of the employer and Union after fthe
aforementioned termination date.
FOR THE EMPLOYER:

VIMELAND BOARD OF ED

BY ~\;975424zjﬂ/k

PRESTIDENT OS/?HE BOARD

ATTON

ATTEST 2

RY OF THE BOARD

FOR THE UNTON:




ADDENDUM

INDIVIDUALS TO RECEIVE STIPEND FOR CARRYING BEEPER:

Biggs, Daniel J, III
Bishop, James E.
Davis, John C.
Howgate, Robert B.
Kalowitz, John D.
Marino, Richard C.
Pitocchi, Robert
Pottorff, Michael D.
Steen, John D.

Trzeciak, Jason
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